
Anti-Racism Statement 

We are pleased to be publishing this statement of our commitment to anti-racism in the UK. As 
a major employer in the housing sector it is fundamental to us that every single person who is 
part of our organisation feels that they belong, and that our culture is truly inclusive for all.  

Over the last three months we have held a number of conversations with colleagues about race and ethnicity. We are grateful 
to our Black, Asian and Minority Ethnic colleagues for their openness and honesty in sharing their experiences of discrimination, 
both growing up in UK society, or immigrating to the UK, as well as any experiences they have had in the workplace. 

We are proud of the diversity of our workforce. This is the best possible evidence of our inclusive culture, and we’re proud that 
in our 2020 employee survey, we saw no differences in engagement across our workforce demographics. However Black, 
Asian and Minority Ethnic colleagues are underrepresented in the more senior tiers of our workforce and part of the commitment 
we outline below is about addressing this. But it goes further, and it goes beyond the workplace. Research shows that in 
the UK, the outcomes for ethnic minorities are significantly worse than those of White British origin. This is true in education, 
employment, housing, the criminal justice system and in healthcare.*  This is why our commitment must go beyond the 
workplace. 

We hope, as a national organisation employing nearly 3,000 people, that the actions we take will have a wider impact in society.

This is our commitment. We will:

	 n  �  �Recognise the differences between our ethnic minorities by only using the term BAME where different  
population sizes are not statistically significant. 

	� n     Publish our ethnicity pay gap data annually from 2021.

	 n     �Set a target to increase the Black, Asian and Minority Ethnic composition of our Board and Leadership Team  
to 20% by 2025 - reflecting the communities we recruit in.

	 n     �Set a target of at least 20% Black, Asian and Minority Ethnic recruits for our apprenticeships and graduate  
schemes by 2025 – again reflecting the communities we recruit in. 

	� n     �Review our internal practices, procedures and data to ensure we are consistent and fair at all stages  
of the employee lifecycle.

	 n   �Promote the representation of Black, Asian and Minority Ethnic colleagues on our learning and development 
programmes. 

	 n    � �Develop a race fluency toolkit to promote open and constructive dialogue and provide a safe space  
for colleagues to educate and equip themselves with the tools and information needed to increase  
understanding across our workforce.

	 n    � �Encourage the appointment of Black, Asian and Minority Ethnic businesses in our supply chain to reflect the 
communities we serve.

	 �n    � �Ensure our supply chain subscribes to our values and actively evidences this in policies and practices.  
Where necessary will assist them in this.

We will regularly measure our progress against these commitments.

Guinness was founded in 1890 to improve people’s lives and create possibilities for them. This purpose underpins our commitment 
and is reflected in our D&I Strategy, everyone, and our decision to create and publish a formal Anti-Racism Statement.

*In education, Black students are twice as likely to be permanently excluded from school as White students. In employment, 1/25 White households are 
unemployed as opposed to 2/5 Bangladeshi households. In housing, 30% of Bangladeshi and Pakistani people live in deprived neighbourhoods as opposed 
to 4% of White British people. With regards to policing, ethnic minority youths are three times as likely to be tasered as White youths, and in the criminal 
justice system Black and Asian prisoners on average serve longer sentences than White prisoners for the same offences. In health, Black women are five 
times as likely to die in childbirth or due to complications as White women. (Source - Race Disparity Audit, March 2018, published by the Cabinet Office).
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